Chief Administrative Officer

Human Resource Managers Communications Advisor Information Systems Manager
Network Administrator
Chief Paramedic Services Director of Community Services Director of Finance & Infrastructure
Deputy Chiefs Housing & Homelessness Children’s Services Directly Operated Infrastructure
Prevention Manager & Income Support Early Years Manager Manager
Manager Finance
Superintendents Supervisor
Housing & Homelessness Child Care Maintenance
Prevention Programs Supervisors Supervisor
Supervisor
Primary Care Paramedics Community Engagement Community Engagement Early Childhood Maintenance — Payroll
Coordinator Coordinator Educators (ECEs) Lead Hand Coordinator
Community Paramedicine Paramedic Housing & Homelessness Resource Consultants Early Childhood Maintenance Procurement
Prevention Navigator Educators (Non-ECEs) Coordinator
Community Paramedicine Coordinator Community Support Worker Integrated Caseworkers Cooks Custodians Accounting
Coordinator
P dicine Servi Clerk Eligibility Review Officer Customer Service Child & Family Centre Infrastructure
aramedicine services tier Representative Coordinators Assistant
Integrated Caseworkers
Paramedicine Services Logistics
Coordinators . . . . .
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